
SECTION 14: PAY DIFFERENTIALS 
 

 
PAY DIFFERENTIAL 415 

HP 10000 SKILL PAY DIFFERENTIAL – BARGAINING UNIT 14 
 

 
 

Established: 04/01/17 

CLASS TITLE 
CLASS 
CODE CBID RATE 

EARNINGS 
ID DEPARTMENT 

Digital Print Operator II 1412 R14 3% 8SKD Department of General 
Services 

 
 

CRITERIA 

Digital Print Operator IIs assigned as a lead to operate the HP 10000 at the Office of State Publishing will 
receive a skill pay differential of three percent (3%). 
 
The rate of pay with differential shall be used to compute shift differential pay. 

 
IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 

PRO RATED  No 
SUBJECT TO QUALIFYING PAY PERIOD  Yes 
ALL TIME BASES AND TENURE ELIGIBLE  Yes/No* 
SUBJECT TO PERS DEDUCTION  No 

 
 

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 

OVERTIME  Yes 

IDL  Yes 

 
EIDL  Yes 
NDI  Yes 
LUMP SUM VACATION  Yes 
LUMP SUM SICK  Yes 
LUMP SUM EXTRA  Yes 

 
  
     * Retired Annuitants are not eligible unless appointed under Government Code Section 21228. 
 
 
 
 
  

 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 
 

(Est. 04/19/17: PL 17-10) 14.415.1 


